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(1) To gain the ability, through reviewing the I|iterature, to
(2) To acquire the ability, through case studies, to build a J
O0O0O00OCour se Goal s
Students will gain the following abilities:
(1) To build a system of human resource development using cur
(2) To analyze the effectiveness of human resource devel opmeng
0000000ooooooooogggdcl ass schedul e
The seminar consists of a |iterature review and case studies.
t heories related to human resource devel opment. In the second
Jhuman resource development policies.
The following plan of study is set.
OSession 1: Literature Study: Human resource devel opment
OSession 2: Literature Review: On-the-job training
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